
SHERWOOD FOOTBALL CLUB

RESERVES COACH
POSITION DESCRIPTION

Role Title Reserves Coach – Sherwood Football Club

Reports To Senior Coach

Key Objectives 1. To ensure players are being provided with opportunities to
develop their game, with the overall aim to prepare each player
for senior football.

2. To adopt and implement the club game plan and educate
players accordingly.

3. To provide regular feedback to players on their individual
development and progression – highlighting both their strengths
and their growth areas

4. Actively engaged in ongoing professional development to
continue improving as a coach.
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RESERVES COACH – SHERWOOD FOOTBALL CLUB
ROLE DESCRIPTION

INTRODUCTION

The role of Reserves Coach at the Sherwood Football Club exists with the aim of educating and
developing players to give them the best chance of progressing to senior football in a challenging
and highly supportive environment.

It is expected that the Reserves coach will adopt a holistic player development philosophy and
model a growth mindset, playing a key role in the player pathway at the football club as a conduit
between u17’s and Senior football.

KEY TASKS

1. Pre-Season

a. Be available to attend & coach at training sessions per week from Jan – April.
b. Coordinate a team of assistant coaches and support staff and ensure the program is

organised and meeting the development focus of the program.
c. Attend list management meetings with the Coaching Team to provide input into the

direction of the squad for the upcoming season.
d. Attend a player information night in December to outline the program.

2. In-Season

a. Attend and conduct training sessions twice per week + matchday.
b. Work with Senior Coach and Assistant Coaches to ensure the players are receiving

accurate and constructive feedback.
c. Liaise with the Female Football Director, Women’s Football Operations Manager and

support staff to ensure match day requirements are completed as required.

3. Post-Season

a. Attend a review meeting with all staff to assess the season and set a suggested
direction for continuous improvement.

b. Attend a review meeting with the Female Football Director and Senior Coach to
receive feedback and also provide suggestions for future program development.

c. Attend close out meetings with players to drive retention for the following season.

KEY REQUIREMENTS

To be considered suitable for this role the below criteria must be met:

● Currently hold or be willing to obtain a working with children check
● Willing to obtain Accredited Level 1 Australian Rules Football (minimum) and be open to

completing additional professional development as required.
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