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AUSTRALIAN FOOTBALL LEAGUE
POSITION DESCRIPTION
	Position:  Female High-Performance Coach
Department: Talent department
Employment Type: Volunteer Honorarium
	Date: January 2019
Location: AFL Queensland

	Organisation Environment
	The AFL is Australia’s premier sporting organization supporting a constantly evolving national competition which has experienced rapid growth over the past 10 years.  The AFL currently has 600 permanent employees across the four state bodies, AFL Vic, NSW/ACT, QLD, NT and at AFL House including AFL Media.  The AFL organization is responsible for growing and developing Australian Rules football code across Australia. 


	Objective of Role


	The primary responsibility of this role is to coach the Queensland State u18 team at the National Women’s U18 Championships.

Also required would be to form a collaborative and professional relationship with key personal at AFL club academies, QAFLW clubs and AFLQ regional managers.

Continue to build and support the Female High - Performance program that reflects the National Academy guidelines and protocols leading in to the National Championship.

Ensure players recruiting reports are to a high and informative standard for all AFLW clubs.

Develop a very good knowledge and understanding of the state female talent pool in Queensland.

Working with the State Coaching Manager to play a support role in the personal development of coaches participating in the AFL Queensland Coaching Pathway. This includes QAFLW senior coaches, other state programs and the Diversity Program. 

The AFL’s purpose is to ‘Progress the game, so everyone can share in its heritage and possibilities’. Thus, providing every girl playing AFL in Queensland the opportunity to play to her maximum potential across the state.



	Position Dimensions & Key Relationships
	Reports to: Academies & Talent Manager
	No of Direct Reports: 
Female High - Performance Manager


	
	Titles of Direct Reports: X
	Indirect Staff Reporting: 

	
	Other Key Stakeholders: 
· AFL / AFLQ Talent Department
· Lions and Suns Academy Coaches and Managers

· AFL List Managers

· QAFLW Senior Coaches and development coaches
· AFLQ Diversity Department

· AFLQ Coaching Manager


	


	Key Accountabilities
	Major Activities

	
	State Coaching Duties – Head Coach State U18 Team
· Selection of QLD squads through discussion with team selectors, QAFLW Coaches, Lions/Suns academies 
· Attendance at State Zone Trials, Academy Series, High Performance matches AFLW National Academy camps
· Assist development in State Team program relating to training camp content, training sessions, match day plans, game plans etc.

· Provide assistance, guidance, education and feedback to all players/coaches involved in State Teams

· Complete recruiting reports on necessary QLD players for AFL clubs

· Introduce quality video editing and coding for individual and team coaching, development and feedback
· Identify elite QLD talent within specified age groups for individual development programs
· Consult, develop and implement individual development plans with identified players

· Engage, utilize and assist local coach in regions to facilitate and support development of players and training sessions
· Attend national academy camps as requested
QAFLW Coaches
· To assist when requested by female state talent manager to help clubs with the appointment and season review of senior coaches and development programs
Provide support, assistance and engagement with State Coaching Pathway delivery relating to all talent programs including community senior coaches
· Assist with coaching and coach education relating to coach PD sessions, forums, multicultural, indigenous, female programs and community football where required



	Key Performance Indicators
	Outcomes/KPIs

	
	· 12 players to be added each year through the draft/rookie process to AFL lists from Queensland
· Identify 50 best players U15-U18 players from within the state 
· 8 players selected annually in the AFL academy squads
· Increase the quality of the talent pool available to select state squads
· To be very competitive at the NAB National 18 Championships and games
· Improve the quality of coaches available to coach at state, QAFLW levels
· AFL recruiting reports to be of the highest quality and completed by set dates


	Key Selection Criteria
	Key Competencies (skills & Knowledge)
· Develop and document individual player development plans
· Great people organizational skills
· A very clear and simplistic game and player development plan
· Having a balanced approach to individual player development and winning
· Ability to get the best out of players and staff

· Ability to teach players how to compete at a national level
Other Core Competencies: 
· Results and performance drive
· Excellent communication skills
· Determination to get the best out of people and achieve KPI~s set
· Personal effectiveness

· Strategic thinking & planning

· Building organization talent

· Strong clear-thinking personal presence and influence on players and staff
· Collaboration & influencing

	
	Experience & Qualifications
Mandatory: (eg tertiary qualifications, year of relevant experience, industry experience)
· Recent coaching experience at an AFL club, State League senior level or elite under-age competition
· Minimum level two coaching accreditation
· Strong understanding of the AFL talent development program and key objectives
· Planning and report writing skills 

· Strong work ethic and ability to work to a set plan with key stakeholders
Desirable :
· Capability to prepare player video game review footage reports



	AFL Values
	Our LEGACY:  leaving the game and community in better shape for future generations.
Three pillars that support our legacy principle: Accountable, Progressive and Respectful
· Accountable
· Focus on delivering or exceeding performance objectives 

· Responsible for our actions and results and do what we say we will 

· Act with integrity – deal with all people honestly, ethically and transparently 

· No surprises 

· Make decisions in a timely manner, even when under tight deadlines and pressure 

· Be prepared to go the extra mile 

· Persevere when faced with setbacks 

· Progressive
· Strive for constant improvement 
· Respect the great history of our game and its role in the community but challenge the status quo 
· Find new and creative ideas to innovate 

· Focus on the future 

· Embrace change and new ideas 

· Respectful
· Embrace and respect diversity and inclusion – understand and value the differences in every person 

· Acknowledge the efforts of others 

· Listen actively and consider other viewpoints 

· Cooperate with others 

· Help team or other departments or stakeholders in getting work done 

· Act with humility and modesty 
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